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Women's Workforce Participation Drop

Skewed

The share of
women in new
payroll additions
fell below 20% in
August, part of a
gradual decline
in the past few
months,
government
data showed.
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NEW DELHI

omen’s share in new
payroll additions fell
helow the 20% markin
August, part ofa gradual decline
infemale participation in formal
work over the past few months,
according togovernment data.
The latest monthly data
showed a sharp decline from
2019-20 when women's par-
ticipation in formal work was
almost 23%. The reasons,
according to industry experts
and economists, include agen-
eral dearth of jobs, discrimina-
tionagainst women ina patri-
archal society, the lack of a
family support system in an
environment marked by quar-
antined living conditions, and
employers aiming to reduce
the cost of employees by
increasing working hours,
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Women’s workforce
participation drops

According to payroll data col-
lected from the Emplovees’
Provident Fund Organisation
(EPFO), 669,914 people joined
the formal workforce in August,
andonly 133.872 of them, or just
19 . were females—down
marginally from 20.49%in July
and 2L11% in June,

Inthe year-ago months, the
pereentage of women in fresh
payroll additions was 22.76%
in August, and 24.52%inJuly.

Tobesure, the formal sector

jobereation in India hasbeen

lagging for quite some time
and more prominently, post
the coronavirus outbreak.
“The low female payroll
additions as a percentage of
total additions in the last few
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Return of women to workspaces slows
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months is a worrying swgn. 1f
voulook backat 201920, then
you realize how the current
pandemic and business loss
have impiacted womes "
saidagovernment olficial who
declined to be named,
The databucks g warning by
the International Labour Onga-
jon (1LOY that the pan
demic will widen labour mar-
ket inoqualities, and conntries
may lose some gains made in
previous vears on women's
work participation rate.
Fheye are three main factors

pation in the pandemic., said
KR Shyam Sundar. a labour
economise and professor at
XLRLIamshedpur.

“First, because of discrimi
nation by the patriarchal
structure of our society, the
pandemtc has increased the
wark pressareonwomen. Sec
ond, in & pandemic environ-
ment, risk-averse mployersin

ILO has warned the pandemic
willl widen labour market
nequalities. s s

manuficturing are preferring
mile workersas they areable
to putinextra hoursof work,”
said Shyam Sundar,

“And third, the cost 10 the
company for womenworkers,
mainly frontline staffof man
facturing sectors, has gone
up because of the need for
transport, giving statutory
maternity benefit in a suby
dued business environment,
and thegenerl safety precan
tions for women workers,”
saiel Sunelar

However, he added that
women's participation in
information technology jobs
and the overall internet
knowledge work
should have gone up, unlike in
manufacturing and haspital-
ity

R.P, Yadav,
chaleman and
managing
directocol Gen
ins Consultants
Ltd, a leading
h uw an
resource and
staffing com-
pany, wasmare
forthcoming,

“The general job environ
ment isslowly improving as
lockdown haseased, and the
festive season haskicked in.
But women's participation is
still very low, In the orga
nized employment space,

driven

mid-career st
bulk of the w
force, and this is where the

participation is very low in
recent months, and more so

infactories,” said Yadav
“We have seen young
womenwho have children are
hesitating tojoln work because
m, and this

Household
work and online
schooling in the

absence of

schools have kept
mothers occupied,
say analysts

where they are fall
Ing hehind. Second,
thework ofawoman
has gone up signifi-
cantly post the cov
1d-19 outbreak in
India. The house
hold work and
omnline sche
theabsence of physical

have kept mothers occupied,
Lastly, with the above two rea-
soms Keeping them occupled, if
acompany isinsisting onwork
from an office, they either
quitting or not join fresh
work.”said Yadav, whoisalsoa
board member of the Indian
Staffing  Federation, an
umbrella body of staffing com
panies.
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